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The nursing environment is essential in defining the quality of healthcare. There are significant issues that have evolved in the nursing workplace which create challenges in the implementation of quality healthcare. A healthcare environment is highly interactive, and thus the inability to define better relations defines quality healthcare delivery. One of the significant challenges in nursing care is incivility. The healthcare environment has been significantly transformed in recent past considering the adoption of essential healthcare aspects which improve the overall understanding of patient health. The implementation of the affordable care act provides an integral focus on fundamental changes which help in creating a greater emphasis on essential changes which define better health outcomes. The integration of better strategies within healthcare has focused on building a better evaluation of important processes which help create highly diversified healthcare.
The delivery of quality healthcare is based on the existing positive relationship between all stakeholders, which include nursing care providers, patients, and the government, which provides regulatory policies to ensure that the delivery of healthcare is based on the existing guidelines. The nursing environment is crucial for the delivery of care since it determines the current relationship between nursing care providers. The successful delivery of health care is based on multidisciplinary agencies, which needs to be expertly coordinated (Clark, Ahten, & Macy, 2013).
The level of interaction between nurses is essential in defining the quality of care that a patient receives. Nursing is critical in the provision of quality, and it is obligated to ensure that patients receive the best treatment. The organization of nursing within a healthcare setting is based on interdisciplinary care providers who work together in providing that there is a delivery of quality healthcare based on the set quality standards. The coordination, transition, and engagement within healthcare, which focuses on improved quality healthcare, is defined by a positive relationship that exists between healthcare providers across these interdisciplinary care providers (McNamara, 2012).
 Incivility in the workplace is detrimental to the successful coordination of these critical processes in the delivery of adequate patient care. Undermining other health service providers creates psychological stress that limits the ability to make informed decisions regarding better clinical judgment, which exposes patients to unprecedented risks. Therefore, an important consideration to consider in this case is that impaired nurses pose a significant threat to patients considering their inability to make an effective clinical judgment.
The decisions that are integrated into this must take into consideration essential concepts that define a successful focus on crucial elements that define a successful focus on patient well-being. The needs of patients are paramount; thus it is important for nurse managers to continuously monitor the ability of their nursing officers to provide quality healthcare based on an assessment of their psychological and physical wellbeing. Better decision making within a healthcare environment is based on the nurse judgment thus there is a significant risk to the delivery of quality healthcare in situations where it would be possible to achieve a highly integrated healthcare delivery (Laschinger, 2014).
Justification of the topic
There has a been an increased turnover in healthcare especially among nurses. The turnover has been associated with the existing working environment where many nurses consider as being unbearable which has a direct influence on the healthcare delivery environment. The poor nursing environment has led to reduced patient engagement because there are poor understanding and interaction among healthcare service providers. Delivery of quality healthcare is dependent on essential elements which help in defining a more excellent knowledge of crucial changes which define improved patient care.
The approaches that are put in place provide a more significant commitment under which healthcare providers can understand fundamental changes which need to be considered in improving healthcare quality. Managing healthcare services requires a focus on a specific approach which can help in maintaining essential elements which can ensure a greater emphasis on the underlying healthcare principles (Nursing and Midwifery Council UK, 2015). However, incivility in the nursing workplace has created significant challenges in maintaining high-quality healthcare. There need to understand these challenges in healthcare and understanding important interventions which can be integrated into the nursing environment to achieve a high level of healthcare delivery. 
Various agencies and associations have focused on providing guidelines as well as discussing incivility in nursing which is essential in creating a profoundly transformed workplace where nurses can feel comfortable to deliver quality services based on the specific patient needs. The American nursing association has been significantly engaged in developing essential policies aimed at preventing incivility in nursing care. The association is a professional body that has focused on advancing the quality of health care while protecting the profession of nursing (D’Ambra & Andrews, 2014). The association has developed professional operational guidelines, which define a greater understanding on the wellbeing of nurses through the development of professional nursing operational standards, and ethical principles that define the nursing profession. Many nurses have focused on integrating the critical concepts identified by the association in their nursing practice to achieve improved quality care. The association has implemented zero-tolerance policies to incivility and unethical behavior in nursing as well as encouraging a focus on nursing professional conduct in limiting divisions in the delivery of care.
Lobbying legislatures
The existing challenges in healthcare regarding nursing incivility are evident, and thus there is a need to take into consideration different stakeholders who can help in creating an improved understanding of important changes which help define quality healthcare. The quality of healthcare has been on decrease within the united states due to a limited number of nurses who are expected to improve service delivery. There is a need to focus on diverse elements which help provide an integrated understanding of key changes which can help play an integral role in managing the needs of healthcare providers (Hoffman & Chunta, 2015).
The lobbying can be done by utilizing current healthcare publications where the issues affecting nurses can be addressed and ensure that there is a strong understanding of incivility in nursing care. The American nurse today is a vital affiliation organization, which provides essential issues relating to the daily nursing care provision.  The American nurse today includes an emphasis on the nursing initiatives that have been developed by the American Nurse Association to a higher level of success in the delivery of quality healthcare. Therefore building a strong focus on nursing profession requires a critical focus on regular issues in the delivery of quality healthcare while exposing the challenges that nurses are exposed to during their practice. The American today has significantly discussed essential concepts regarding control of unethical behavior in nursing to ensure that there is quality-coordinated care (Hamblin et al., 2015).
The NursingCenter is a significant nursing agency, which provides critical focus on the wellbeing of nurses in their respective workplace settings as well as discussing the challenges, which limit their ability to deliver quality healthcare. NursingCenter has focused on a wide array of issues in healthcare including incivility, which is becoming increasingly common in nursing. Nursing center has provided a variety of recommendation in dealing with incivility in nursing which includes the implementation of specific policies targeting the increased prevalence of incivility has been essential in building string focus on crucial elements, which are critical in creating strong connectivity in the delivery of transitional care successfully. The interdisciplinary nature of health care requires a high level of teamwork to attain successful healthcare quality, which is critical in identifying essential concepts that define a successful developmental consideration (Skinner, 2016).
Lobbying through the media is essential and ensure that there is a higher evaluation of important changes which have a strong influence on public perception regarding the existing issues. Engaging the media provides crucial research information regarding challenges in health care while also providing a strong focus on essential recommendations that can be put in place to develop a positive environment promoting the quality of nursing care through a critical focus on improving the interaction among nurses based on professional nursing conduct. Nurses are faced with diverse issues in their practice. Thus, there is a need to develop a specific focus on critical issues, which influence their wellbeing and the delivery of quality healthcare.
Integration into clinical practice 
The clinical practice is a highly sensitive environment which requires that there is strong integration on significant changes which provide a unique understanding of key differences which define improve healthcare management. Therefore the needs of nurses are essential and provide a greater understanding of considerable difference which can help in maintaining improved outcomes. Therefore incivility is detrimental to making a better clinical judgment which is necessary and provides a strong emphasis on fundamental concepts which can help define a highly diversified environment where delivery of quality healthcare is required (Clark, Ahten, & Macy, 2014).
The quality of healthcare provides a critical concentration where it would be possible to improve the quality of healthcare delivered. Quality improvement in the nursing system focuses on essential aspects which need to be evaluated and ensure a firm commitment to important underlying concepts in healthcare (Hoffman & Chunta, 2015). The healthcare environment is sensitive and gives a reliable evaluation of essential policies and practices which help in determining better healthcare results. Thus a healthcare environment must ensure there is a better organization where it is possible to achieve improved outcomes within an organizational context. 
Application in a clinical setting
Management of nursing incivility help defines a highly effective environment where it is possible to understand critical changes which determine improved healthcare outcomes. Quality provides focus on a diverse understanding of essential elements that can aid maintain a strong focus on better concepts which help in keeping positive results within a healthcare context. Quality standards provide guidelines which are crucial to creating a strong focus on key elements which help in understanding important aspects that need to be considered in improving the management of care (McNamara, 2012).
 The quality care standards are specific and focus on providing a strong understanding of essential elements which need to be concluded within a are process to achieve high quality (Clark et al., 2013). Effective healthcare delivery is dependent on a high level of respect, accountability, trust, and openness within a healthcare context. The healthcare environment is highly collaborative which provide a strong focus on significant changes in maintaining high results in healthcare. The changes within healthcare content are aimed at creating a conducive environment where it would be easier to manage high health outcomes.
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